EXPLANATORY NOTES TO STANDARD EMPLOYMENT CONTRACT BETWEEN FOREIGN DOMESTIC WORKER AND EMPLOYER

PLEASE NOTE: 

A copy of the contract (with all blanks filled in and options selected) and the Job Scope sheet should be given to the FDW in her home country where possible. If this is not possible, the FDW should at least be told verbally of the contents of the contract prior to her arrival. 

Clause 6 / 7

The placement fee / quantum here refers to the “loan” that the FDW owes the EA.

Clause 12

i) Off-day entitlement is to commence from the first month of employment.

ii) The formula to calculate the compensation in-lieu for each (one) rest day not taken shall be as follows:

        Salary

----------------------    X    2.0      

30 calendar days

This formula is in accordance with Section 3C(i) of The Employment Act, where the FDW should be paid a sum at the basic rate of pay for two days’ work if the employer has requested her to work on a rest day. 


IMPORTANT

Employment Agencies are not allowed to amend the Employment Contract without the prior approval of their Accreditation Bodies. 
Employment Agencies which make amendments to this document without prior approval of their respective Accreditation Bodies may have their Accreditation status withdrawn.

